
 
 

 

Executive Officer, Corop Cultural Waterscape 

Job Description  
 

Reports to: Director, Cultural Land Management 
Status: Full-time, Fixed term 2 years, with possibility of extension based on 

availability of funding 
Direct reports:  Social Sciences Research Officer, Corop Cultural Waterscape Program 
 Significant collaboration required across Cultural Land Management Division, 

Biik CLM, government partners and community 
Location: Alexandra, with flexible arrangements available at TLaWC 
 
TLaWC 
The Taungurung Land and Waters Council (TLaWC) is the voice of the Taungurung people – a 
people with a strong sense of shared identity, self-determining in the management of Country 
and culture. 
As a Registered Aboriginal Party, TLaWC upholds the interests of the Taungurung people with 
emphasis on economic, social and cultural well-being. 
TLaWC’s focus is to preserve the past, protect the present and strengthen the future of the 
Taungurung Nation, which occupies a large part of Central Victoria. 
 
Biocultural Landscapes Department 
This role sits within the Biocultural Landscapes Department. This Department is a 
multidisciplinary Department at Taungurung Land and Waters Council (TLaWC). The Biocultural 
Landscapes Division is directed by Taungurung community cultural objectives and strategic 
priorities in the management of Country as articulated in the Cultural Land Management 
Strategy. The Department is made up of 5 TLaWC teams: Cultural Land Management team 
(CLM), Biocultural Knowledge Emergence team (BKE), Biik Land Management team (BLM), 
Registered Aboriginal Party team (RAP) and the Land Use Activity Agreement team (LUAA). 
 
The Cultural Land Management team progress Taungurung’s CLM policy and program agenda, by 
leveraging rights and interests that are enabled in the Taungurung Recognition and Settlement 
Agreement and that are further supported by other State and Federal policies and programs. 
 
CLM staff are required to be strong collaborators. Specific practices are described structurally, 
through a number of coordination groups and gatherings. These are established to share learning 
and collaboratively develop solutions for complex development problems. The coordination 
groups are also established to coordinate the development, documentation and application of 
specific methodologies for cultural land management governance, planning and practice A 
number of major projects provide a focus for our work.  
 
 
 
Primary Function 
Lead activities within the TLaWC Cultural Land Management Division, primarily coordination 
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and delivery of the Corop Cultural Waterscape program.  
 
The Corop wetlands complex has been identified by the Taungurung as existing within a 
potentially significant waterscape (a cultural landscape that is predominantly influenced by water 
bodies, wetlands and their flows and associated values). TLaWC seeks to transform the current 
individual management of the wetlands, rivers and forests by existing government land and water 
managers, to a landscape approach which focuses on the entire system as a whole. This position 
will coordinate the governance structures, research and development actions and identify the 
institutional reforms required to enable TLaWC to progress agency and community partnerships 
for new culturally informed planning, governance and management arrangements for the Corop 
Cultural Waterscape. 

 
Key Duties  

• Drive the processes of the Corop program governance structure, including the Strategic 
Leadership Group, and three Working Groups. 

• Build communication, collaboration and coordination with other units across TLaWC to 
support integrated delivery of the Corop Cultural Waterscape Program. 

• Collaborate with TLaWC’s Biocultural Knowledge Emergence team to support 
development of cultural governance for the Corop Cultural Waterscape Program. 

• Write program reports and other outputs as required.  

• Coordinate and collaborate across other CLM programs (water, fire, forests) to integrate 
cultural and ecological land management approaches delivered within the Corop Cultural 
Waterscape 

• Support cultural values assessments and monitoring of biocultural values on the Corop 
Cultural Waterscape. 

• Engage with the Taungurung water knowledge group Baan Ganalina and other TLaWC 
Knowledge Groups in relation to the Corop Cultural Waterscape program. 

• Act as key contact point for TLaWC for the Corop Cultural Waterscape program, 
including participation in DEECA IWM Forums. 

• Coordinate external researchers and other specialist consultants. 

• Transfer learning to other significant waterscapes such as Waring (the mid-Goulburn 
River), Stone Country, and related strategic initiatives. 

• Support wider Cultural Landscape Management Division activities, including the 
development of culturally informed collaborative governance, planning and management 
methodologies and in line with a cultural landscapes (and waterscapes) approach. 

• Prepare TLaWC's input to reviews and/or development of key relevant policies impacting 
Corop and other waterscapes. 

WHS 

• Lead and support implementation of an effective OHSMS through allocation of 
required resources. Direct and support employees to contribute to the effectiveness 
of OHSMS 

 
Role Requirements 

• Tasks that involve a degree of flexibility such as walking on uneven surfaces 



 
 

 

• Driving off road across a variety of landscapes and gradients 
• Long periods of time spent sedentary at a desk 
• Reasonable level of health and fitness required to perform the inherent requirements of 

the role 
 
Key Selection Criteria 

Essential capacities  

1. Relevant tertiary qualifications or industry experience in any of the following: Cultural 
Land Management, aquatic ecology, natural resource management, 
waterway/catchment management, community development, social sciences. 

2. Understanding and commitment to strength-based development and cultural land 
management. 

3. Excellent project management skills, including management of contracts, contractors 
and staff.  

4. Highly developed analytical and complex problem-solving skills. 

5. A demonstrable ability to engage with stakeholders to gain cooperation and 
commitment. 

6. Highly developed verbal and written communication skills. 

 
Personal Attributes 
 

• Good professional judgment and confident decision-making in relation to core duties 
• Strong leadership skills and experience  
• High ethical standards and personal integrity 
• Ability to maintain confidentiality in relation to sensitive information 
• Strong organizing and time management habits 
• A high degree of emotional intelligence 

 
 
To work with TLaWC applicants must have 

• An understanding of the importance of country to Traditional Owners and the 
recognition of Taungurung as Traditional Owners 

• An ability to communicate sensitively and effectively with Traditional Owners 
• A commitment to self determination  
• Adherence to the code of conduct  

 
Key Performance Indicators  

 
1. Project and program outcomes are delivered on time and budget. 

2. Project and work plans, project/program reporting and funding applications are 
developed and submitted to timeline and quality standards. 

3. Learning reports from participation in field (on-Country) research and development 
projects are developed. 

 



 
 

 

4. Baan Ganalina and other Taungurung community knowledge institutions are guiding 
project development and delivery and are well informed regarding project progress and 
outcomes.  

5. Taungurung rights, interests, policy and strategic objectives in regard to water 
management and the Corop waterscape are clearly communicated to government and 
community partners. 

 

 

I_____________________(Name) understand the inherent requirements of this role 
 
Sign_______________________                                   Date______________ 
 


